


DISTRICT DEMOGRAPHICS

> 4. 4727 Students
0 4104 in-person students
o 323 online students

> 11 Neighborhood Schools

> Large Geographical Area
o 3100 bus miles per day

> Largest Employer in our Community
o 602 Employees + 100 Guest Teachers
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QUR GOAL:

0 An academically rigorous
educational program

0 Within a safe and supportive
environment

0 With a fiscally conservative
approach




DISTRICT S MISSION
QUR™WHY”




EVERY STUDENT MATTERS
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Every student is growing
acaclemically, social-emotionally,
and behaviorally every clay
in al environments
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MUCH GRATITUDE
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[EADING THE WAY

<>>




COURAGE:
IN-PERSON LEARNING 5 DAYS/WEEK ALL YEAR



STUDENT-CENTERED:
DEVELOPED LAKELAND ONLINE ACADEMY
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ADAPTABLE:

) YEAR 1-1 CHROMEBOOK ROLLOUT TIMELINE
COMPLETED IN 3 YEARS




DEDICATED: |
STAFF COMMITMENT TO WHATEVER IT TAKES |
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COMMUNITY PRIDE
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COMMUNITY PRIDE

Stacie Lawley ;
Timberlake Junior H\gh School

First Ever LJSD Idaho State
Teacher of the Year
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COMMUNITY PRIDE
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BeT’ry K'\eer E\emen’rary School

First Ever .. \daho Elementary
School of Character



COMMUNITY PRIDE

859% of the student Boaly

Par'-l'icipaﬁon in Extra-Curricular
Activities
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COMMUNITY PRIDE
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Highest # ol Dual Credits Earned

LHS & THS res pectively



COMMUNITY PRIDE

Safe & secure Schools ..

First Armed Guard program in
Idaho



COMMUNITY PRIDE

Mental Health Suppor'-l'

First District in Idaho to offFer a
Al in-school program



COMMUNITY PRIDE

Highes-l' Graduation Rate
ol any comprehensive

High School with over
G gr'adua-l'es

96.7%




Total Districts = 36

JSD Cohort ﬁr‘oup 300G

Charter Districts Public Districts

8 Charter Districts = 17 Districts = higher % Number of Districts
higher % e 14=<554#cohort with Graduation
e Ranging from e 2=<86#cohort Cohort Group of
3-48 # cohort e 1=<1714%#cohort 172 or above that
beat LJSD’s

Graduation Rate !!



Graduation

# District Name Graduate Count | Cohort Size Rate
State Total 19,374 23,585 82.1%

083 WEST BONNER COUNTY DIST 56 73 76.7%
084 LAKE PEND OREILLE SD 260 293 88.7%
271 COEUR D'ALENE DISTRICT 657 718 91.5%
272 LAKELAND DISTRICT 354 366 96.7%
273 POST FALLS DISTRICT 326 368 88.6%
281 MOSCOW DISTRICT 174 199 87.4%




Class of 2020 4-Year Graduation Rate

mp 97.5%

Lakeland High School \ ,//

mp 97.2%

Timberlake High School

mp87.0%

Mountain View High School




<

LOMMUNITY

SATISFACTION

<



OB47%

Parents Satistied with
our District




SATISFACTION LEVEL
WITH THE DISTRICT

- Extremely Satisfied

- Very Satisfied

- Satisfied

- Not Satisfied

- Extremely Dissatisfied
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LOMMUNITY SATISFACTION

My Overall Satisfaction with the Lakeland Jt. School District:

300
285 (49.7%)

200

185 (32.2%)

100
83 (14.5%)
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LOMMUNITY SATISFACTION

What I Like Most about the District:

@ Teachers and Staff

@ Character of the students in our
district
" Level of academic rigor
m A @ Educational opportunities

@ Extra-curricular programs/
opportunities

@ Family atmosphere
@ Overall district functioning
@ Other areas (describe below)
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| think we have amazing teachers and staff
that work with our students. | also
appreciate that there is a high level of
academic rigor so that | know my kids are
being challenged and will be prepared for the
future. | think we have a good amount of
offerings for our students to take advantage
of in both sports and extra-curricular.
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| ABSOLUTELY LOVE EVERYTHING ABOUT LAKELAND SCHOOL
DISTRICT. THANK YOU FOR YOUR EXCELLENCE AND OUR
CHILDREN"S SAFETY FIRST AND FOREMOST. ALSO, YOU GUYS

ROC
PAR

K WITH COMMUNICATION BETWEEN STAFF AND
ENTS, UPCOMING EVENTS, AND EMERGEN(Y

STTUATIONS.
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"1 LOVE THAT OUR SCHOOLS ARE WARM, INVITING PLACES FOR
OUR STUDENTS TO BE. T APPRECTATE ALL OF THE EDUCATIONAL
OPPORTUNITIES THE DISTRICT PROVIDES T0 OUR STUDENTS. "
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FISCALLY RESPONSIBLE
AND ACCOUNTABLE




HISCAL ACCOUNTABILITY

« 2017-2018 Accountability Report

« 2018-2019 Accountability Report
« 2019-2020 Accountability Report

« Midyear 2020-21 LJSD Accountability
Report = Jan 2021



https://docs.google.com/presentation/d/1wxkjRRFqKltPHT76bKz89UpALBoVPHHa-r2EKbCbO80/edit?usp=sharing
https://docs.google.com/presentation/d/1DUv78HqWZQqGYgDdOkz5NIQ4lrbBLsg1Zv8-84h7lTk/edit?usp=sharing
https://docs.google.com/presentation/d/1x7SYkcdG1uKhaKRnBqeLo2YvT6lVb8VkqOmQ77dX6tk/edit?usp=sharing
https://docs.google.com/presentation/d/1fclpvIK5uwHsNDSGSm4V89VfSAwN6wzFLdjPbzrjPws/edit?usp=sharing
https://docs.google.com/presentation/d/1fclpvIK5uwHsNDSGSm4V89VfSAwN6wzFLdjPbzrjPws/edit?usp=sharing

MEETING OUR GOALS:

0 An academically rigorous
educational program

0 Within a safe and supportive
environment

0 With a fiscally
conservative approach




MOVING FORWARD:

High
Expectations for
ALL Students

Maintain Continue to
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Transparency Gather Input




Every Student is Learning and Growing
Academically, Social-Emotionally, and
Behaviorally Every Day in our District €




THANK YOU FOR SUPPORTING
JUR COMMUNITY'S

S(HOOLS
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ANY QUESTIONS!

Contact: Superinte

NG

ent, Dr. Meyer

becky.meyer@lakeland?2/2.org

208-08/-0431


mailto:becky.meyer@lakeland272.org

